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APPLICANT APPRAISAL
FORM QUESTIONS

This type of form is used to describe the impression given off by a particular job candidate.
These questions are all in line with how well you think the candidate handled the job
interview. Below are some sample questions that you can answer after the said candidate’s
job interview,

APPLICANT APPRAISAL FORM QUESTIONS

Date: [DATE] Name of Applicant: [NAME] Name of Interviewer: [NAME]

1. Was the applicant professional in carrying himsell or herself throughout the
interview?

2, Did the applicant possess good communication skills?

3. Did the applicant show promise of becoming a valuable asset to the company?

4. Which department of the company would the applicant be best suited for?

5. Did the applicant possess the necessary knowledge required for this job position?

6. Did the applicant possess the necessary work experience required for this job
position?

7. Did the applicant possess the necessary technical skills required for this job position?

8. Did the candidate show eagerness and enthusiasm for the said job position?




9. Was the candidate able to showcase any knowledge or enthusiasm for the company?

10. Was the candidate able to express good time management skills?

11. Was the candidate able to express good leadership and team building skills?

12. Are there any other applicants who are more qualified for the said job position?

13. On a scale from 1 to 10 (with 1 being the least satisfactory and 10 being the most
satisfactory), was the job candidate able to give a good overall impression?




